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KG-AG (600-20a) 28 February 2006

MEMORANDUM FOR All Commanders and Supervisors, Kentucky Army and Air National Guard

SUBJECT: (KYNG Log Number P06-022) Equal Opportunity

1. This policy memorandum supersedes KYNG Log Number P04-008.

2. The goal of our Equal Opportunity (EO) and Military Equal Opportunity (MEQ) programs in the
Kentucky Army and Air National Guard is to improve mission effectiveness through ensuring fair
treatment of personnel. Racism, sexual discrimination/harassment or any other kind of unlawful
discrimination simply will not be tolerated.

3. Texpect commanders and supervisors at all levels to make sure that members of their organizations are
able to present complaints without fear of retaliation. The chain of command will be the channel for
resolving complaints. Procedures for military discrimination complaint processing are in NGR (AR) 600-
22/NGR (AF) 30-3.

4. Iwant you to know that equal opportunity and fair treatment for all members, emphatically to include
minorities and women, is a strong personal commitment for me. I expect no less from all commanders
and supervisors.

DONALD C. STORM
Major General, KYNG
The Adjutant General
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